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Research interests

Gig economy, Flexible work, Gender career equality, Organizational justice, Digital platforms

Education

2021 Doctorate, Management, Toulouse School of Management, France

Experience

Full-time academic positions
Since 2026 Assistant Professor of Management, SKEMA Business School, China
Other academic affiliations and appointments

2024 - 2026 Assistant Professor of Organizational Behavior and Human Resource Management, American
University of Beirut, Lebanon

2022 - 2024 Assistant Professor of Organizational Behavior and Human Resource Management, Renmin
University of China, China

Research grants, Awards and Honors

Research Grants

2026 Visiting Fellowship under the Australia-France Indo-Pacific Studies Program, University of
Melbourne, Australia
2025 American University of Beirut Research Board grant 104633, American University of Beirut,
Lebanon
Publications

Peer-reviewed journal articles
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