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TREMBLAY, M., CHASSERIO, S. et POROLI, C. (2020). Les femmes et la création d'entreprise. Dans: Maripier
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well-being in a high -growth context. Dans: Mary L. Connerley, Jiyuon Wu eds. Handbook on Well-being of Working
Women. 1st ed. Editions Springler, pp. 243-260.

BACHA, E.,, CHASSERIO, S., PAILOT, P, POROLI, C. et LEBEGUE, T. (2016). L'accompagnement des femmes
entrepreneures : Regards croisés. Dans: Pascal Philippart (ed.). Ecosystéme entrepreneurial et logiques
d'accompagnement. 1st ed. EMS Editions, pp. 29-52.

CHASSERIO, S., LEBEGUE, T. et POROLI, C. (2015). Heterogeneity of spousal support for French women
entrepreneurs. Dans: K.V. Lewis, C. Henry, E.J. Gatewood and J. Watson eds. Women's Entrepreneurship in the 21st
Century: An International Multi-level Research Analysis. 1st ed. Edward Elgar Publishing, pp. 236-258.

CHASSERIO, S. (2014). Syndrome du survivant. Dans: Philippe Zawieja & Franck Guarnieri (ed.). Dictionnaire des
risques psychosociaux. 1st ed. Paris: Editions Seuil.
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CHASSERIQ, S., PAILOT, P. et POROLI, C. (2021). Work-family interface strategies of women entrepreneurs: When
space, time and stakeholders' interactions matter. DIANA International Research Conference.
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CHASSERIO, S., POROLI, C. et REDIEN-COLLOT, R. (2019). Leadership of Women Entrepreneurs in a High Growth
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BACHA, E.,, CHASSERIO, S., LEBEGUE, T., PAILOT, P. et POROLI, C. (2016). The gendered effects of a public policy
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Context. Academy of Management Proceedings.
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apports d'une perspective interdisciplinaire. Montréal.
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CHASSERIO, S. et DAHLEN, C. (2023). Proposition d'un modele différencié par sexe de l'intention repreneuriale. Se
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