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Formation
2018 PhD in Management, Birmingham Business School, Royaume Uni

2007 Master in Research in Management and Economics, IAE Savoie Mont Blanc, France

Expérience Professionnelle
Positions académiques principales

Depuis 2018 Assistant Professor, SKEMA Business School, France

2015 - 2017 Affiliate Professor, Universidad Carlos III de Madrid, Espagne

2012 - 2014 Affiliate Professor, Grenoble Ecole de Management, France

Autres affiliations académiques

2018 - 2019 Responsable de programme, SKEMA Business School, France

2018 Postdoctoral Researcher, Grenoble Ecole de Management, France

2014 - 2015 Senior Lecturer, Westminster Business School, Royaume Uni

Autres expériences professionnelles

2008 - 2009 Head of Human Resources, The Global Alliance for Improved Nutrition, Suisse
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CLARKE,  L.  et  GRIBLING,  M.  (2008).  Obstacles  to  diversity  in  construction:  the  example  of  Heathrow Terminal  5.
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Présentations dans des conférences
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