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MCKELVEY, B., KAMINSKA, R.,, SALMADOR, M.P. et ESCOFFIER, N. (2021). Management in the age of digital business
complexity. Routledge, 286 pages.

Chapitres d'ouvrage

MCKELVEY, B., KAMINSKA, R, PAZ SALMADOR, M.P. et ESCOFFIER, N. (2021). Digital dynamic capabilities. Dans:
Management in the Age of Digital Business Complexity. 1st ed. Routledge, pp. 153-181.
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ed. Springer, pp. 203-214.
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Dans: Bill McKelvey (ed.). Les grands auteurs en Management Stratégique. 1st ed. EMS Editions.

KAMINSKA, R. (2017). France. Dans: Silke Bustamante, Fabio Pizzutilo, Martina Martinovic, Susana Herrero Olarte
eds. Corporate Social Responsibility and Employer Attractiveness. 1st ed. Springer, pp. 181-192.
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Conflict Prevention and Peace. 1st ed. Cheltenham: Edward Elgar Publishing, pp. 104-118.
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lessons from Polish ex-socialist firms. Dans: K. Hutchings and K. Mohannak (ed.). Knowledge Management in
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KAMINSKA, R, THOMAS, C. et MCKELVEY, B. (2008). Odnowa kompetencji organizacyjnych na przykladzie
polskich firm postsocjalistycznych w okresie transformacji gospodarczej. Zarzadzanie Publiczne (Public Management),
3, pp. 71-90.
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KAMINSKA, R. (2020). The exaptive channel of innovation: A historical analysis.

KAMINSKA, R, MOLA, L., RICHEBE, N. et CARUGATI, A. (2019). Understanding the dynamics of digitizing the
internal communication: the regulation process of mandated enterprise social networking system (ESNS).

BUSTANTE, S., CASTILLO-APRAIZ, J., KAMINSKA, R. et PIZZUTILO, F. (2018). CSR and Employer Attractiveness
among Millennials: the Case of France, Italy and Spain.

TOUSTOU, B. et KAMINSKA, R. (2014). Exploring creative process dynamics through complexity theory lenses.
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KRASNOPEVTSAVA, N., GUNTZBURGER, Y. et KAMINSKA, R. (2021). Leadership for Resilience and Safety
Management: Crossing Perspectives on Individual and Collective Tensions in the Nuclear Industry. Dans: AGeCSO
(Association pour gestion des connaissances dans la Société et les Organisations) conférence. Chambon-sur-Lac.

KRASNOPEVSTEVA, N, THOMAS, C. et KAMINSKA, R. (2021). Unintended cascading effects of expanding
organizational limits for resilience: lessons from the nuclear industry. Dans: AIMS (Association Internationale de
Management Stratégique). Online.

KRASNOPEVTSEVA, N., THOMAS, C. et KAMINSKA, R. (2021). Leadership for safety and resilience: challenges of
sensemaking across organizational levels. Dans: EURAM (European Academy of Management) Conference.
Montreal.

KRASNOPEVSTEVA, N.,, THOMAS, C. et KAMINSKA, R. (2021). Resilience and organizational limits in the high-risk
nuclear industry context. Dans: EGOS (European Group for Organization Studies). Amsterdam.

JUBAULT KRASNOPEVTSEVA, N., THOMAS, C. et KAMINSKA, R. (2020). The Dynamics of Safety Risk Perception
in High Reliability Organizations. Dans: European Safety and Reliability Conference. Venice.
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KAMINSKA, R, KRASNOPEVTSAVA, N. et THOMAS, C. (2019). The dynamics of safety risk perception in high
reliability organizations. Dans: EGOS (European Group for Organization Studies). Edinburgh.
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JUBAULT KRASNOPEVTSEVA, N.,, THOMAS, C. et KAMINSKA, R. (2019). Deep Leadership: a Critical Realist
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Management) Conference. Lisbon.

TOUSTOU, B. et KAMINSKA, R. (2019). Creative process among junior and senior researchers in a High-Tech
Industrial Organization: The Role of Experience in Mobilizing Social Resources during the Four Stages of the Creative
Process in a High-Tech Industrial Organization. Dans: AIMS (Association Internationale de Management
Stratégique). Grenoble.

KAMINSKA, R. (2019). Understanding the dynamics of digitizing the internal communication: the regulation process
of mandated enterprise social networking system. Dans: PROS. Crete.

KAMINSKA, R. (2018). Safety Leadership in Complex High Risk Environments: a theoretical synthesis and integrative
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KAMINSKA, R. (2018). Safety Leadership in High Risk and Highly Regulated Sectors: a Theoretical Framework. Dans:
EGOS (European Group for Organization Studies). Tallinn.

KAMINSKA, R. (2018). From Fragrance to Spirits: a Co-evolutionary Perspective on the Exaptation of Knowledge and
New Market Creation. Dans: EGOS (European Group for Organization Studies). Tallinn.

KAMINSKA, R. et TOUSTOU, B. (2018). The Role of Social Interactions in Creative Process Dynamics: An Integrative
Model. Dans: EURAM (European Academy of Management) Conference. Reykjavik.

RICHEBE, N., TOUSTOU, B. et KAMINSKA, R. (2018). Comment les artistes des arts vivants de la nouvelle économie
créative travaillent en réseau, communiquent et cooperent ? Dans: Creativity Week at Webster University Geneva.
Genova.

BUSTANTE, S., CASTILLO-APRAIZ, J. et KAMINSKA, R. (2018). CSR and Employer Attractiveness among
Millennials: the Case of France, Italy and Spain, Conference. Dans: L'Impresa Sostenibile alla Prova del Dialogo.
Taranto.

BUSTANTE, S, CASTILLO-APRAIZ, J. et KAMINSKA, R. (2018). CSR and Employer Attractiveness among
Millennials: the Case of France, Italy and Spain. Dans: L'lImpresa Sostenibile alla Prova del Dialogo. Taranto.

KAMINSKA, R. (2017). Partager des Connaissances: Les Entreprises Doivent Lever Leurs Freins Internes. Dans:
Conférence Ecosysteme d'Innovation, 15 March, SKEMA Paris. Paris.

KAMINSKA, R. et IDJERAOUI-RAVEZ, L. (2017). Emergence of the Creative '"Middleground": the case of the Cote
d'Azur region in the South of France. Dans: EGOS (European Group for Organization Studies). Copenhagen.

KAMINSKA, R, MOLA, L. et CARUGATI, A. (2017). Flight with me? Collaborative Mandated Technology: the
Organizational Paradox Flight with me? Collaborative mandated technology: the organizational paradox. Dans: itAlS.
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KAMINSKA, R. et MUKERJEE NATH, J. (2016). Designing for entrepreneurship and emergence: an Indian high tech
start-up's quest to stay 'at the edge of chaos'. Dans: AOM American Academy of Management Conference.
Anaheim.

KAMINSKA, R. et J,, M.N. (2015). Designing for self-organization and emergent opportunities: a complexity theory
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TOUSTOU, B. et KAMINSKA, R. (2014). Exploring creative process dynamics through complexity theory lenses.
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KAMINSKA, R, THOMAS, C. et MCKELVEY, B. (2009). Renewing Organizational Competencies in Times of Drastic
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Coevolutionary Perspective. Dans: EGOS (European Group for Organization Studies). Berlin.
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BIDAULT, F., TAISHOFF, M. et KAMINSKA, R. (2021). Culinary Jet Concierge: Flying Through Turbulence. Cranfield
University. The Case Centre.

Autres activités de recherche

Supervision de théses / HDR
Depuis 2020 A.PIZZUTTI, SKEMA Business School, Doctorat, Co-directeur de these

2022 N. KRASNOPEVTSEVA, SKEMA Business School, Doctorat, Co-directeur de these

14/12/2025 Renata KAMINSKA page 7/7



