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Chapitres d'ouvrage

GUNTZBURGER, Y., REPUSSARD, J., CECCHI, S., DANIEL, P.,, KAMINSKA, R., RIDAO CABRERIZO, J.A. ... THOMAS,
C. (2025). Decommissioning Management and Leadership for Safety Education: Addressing the Organizational
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KAMINSKA, R. et TOUSTOU, B. (2015). Managing Diversity for Creativity and Innovation in a Complex World. Dans:
A. Wilkinson, K. Townsend & G. Suder eds. Handbook of Research on Managing Managers. 1st ed. Cheltenham: Edward
Elgar Publishing.
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KAMINSKA, R. et THOMAS, C. (2007). Fostering learning to build new competencies in times of deconstruction:
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Developing Economies: a Cross-Cultural and Institutional Approach. 1st ed. Cheltenham: Edward Elgar Publishing, pp. 52-
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et A. Tellier (ed.). Les grands auteurs en Management Stratégique. 1st ed. EMS Editions, pp. 475-492.

Articles académiques non revus

KAMINSKA, R, THOMAS, C. et MCKELVEY, B. (2008). Odnowa kompetencji organizacyjnych na przykladzie
polskich firm postsocjalistycznych w okresie transformacji gospodarczej. Zarzadzanie Publiczne (Public Management),
3, pp. 71-90.
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KAMINSKA, R. (2020). The exaptive channel of innovation: A historical analysis.

KAMINSKA, R, MOLA, L., RICHEBE, N. et CARUGATI, A. (2019). Understanding the dynamics of digitizing the
internal communication: the regulation process of mandated enterprise social networking system (ESNS).
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among Millennials: the Case of France, Italy and Spain.

TOUSTOU, B. et KAMINSKA, R. (2014). Exploring creative process dynamics through complexity theory lenses.

Présentations dans des conférences

KRASNOPEVTSAVA, N. GUNTZBURGER, Y. et KAMINSKA, R. (2021). Leadership for Resilience and Safety
Management: Crossing Perspectives on Individual and Collective Tensions in the Nuclear Industry. Dans: AGeCSO
(Association pour gestion des connaissances dans la Société et les Organisations) conférence. Chambon-sur-Lac.

KRASNOPEVSTEVA, N, THOMAS, C. et KAMINSKA, R. (2021). Unintended cascading effects of expanding
organizational limits for resilience: lessons from the nuclear industry. Dans: AIMS (Association Internationale de
Management Stratégique). Online.
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Management) Conference. Lisbon.
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Industrial Organization: The Role of Experience in Mobilizing Social Resources during the Four Stages of the Creative
Process in a High-Tech Industrial Organization. Dans: AIMS (Association Internationale de Management
Stratégique). Grenoble.

KAMINSKA, R. (2019). Understanding the dynamics of digitizing the internal communication: the regulation process
of mandated enterprise social networking system. Dans: PROS. Crete.

KAMINSKA, R. (2018). Safety Leadership in Complex High Risk Environments: a theoretical synthesis and integrative
framework. Dans: BAM (British Academy of Management) Conference. Bristol.

KAMINSKA, R. (2018). Safety Leadership in High Risk and Highly Regulated Sectors: a Theoretical Framework. Dans:
EGOS (European Group for Organization Studies). Tallinn.

KAMINSKA, R. (2018). From Fragrance to Spirits: a Co-evolutionary Perspective on the Exaptation of Knowledge and
New Market Creation. Dans: EGOS (European Group for Organization Studies). Tallinn.

KAMINSKA, R. et TOUSTOU, B. (2018). The Role of Social Interactions in Creative Process Dynamics: An Integrative
Model. Dans: EURAM (European Academy of Management) Conference. Reykjavik.

RICHEBE, N., TOUSTOU, B. et KAMINSKA, R. (2018). Comment les artistes des arts vivants de la nouvelle économie
créative travaillent en réseau, communiquent et cooperent ? Dans: Creativity Week at Webster University Geneva.
Genova.

BUSTANTE, S., CASTILLO-APRAIZ, J. et KAMINSKA, R. (2018). CSR and Employer Attractiveness among
Millennials: the Case of France, Italy and Spain, Conference. Dans: L'lImpresa Sostenibile alla Prova del Dialogo.
Taranto.

BUSTANTE, S., CASTILLO-APRAIZ, J. et KAMINSKA, R. (2018). CSR and Employer Attractiveness among
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KAMINSKA, R. et IDJERAOUI-RAVEZ, L. (2017). Emergence of the Creative 'Middleground': the case of the Céte
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KAMINSKA, R. et MURZYN, K. (2009). Emergence of Entrepreneurial Mindset on the Example of Biotechnology
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KAMINSKA, R. et BUCHELT-NAWARA, B. (2009). Some Empirical Findings on Corporate Social Performance in
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Polish Firms Go Private: Lessons from Complexity and Econophysics. Dans: EGOS (European Group for Organization
Studies). Amsterdam.

KAMINSKA, R, THOMAS, C. et MCKELVEY, B. (2008). Renewing Dynamic Capabilities at Times of Crisis: the Role
of Regulation Process in the Emergence of Semistructures. Dans: OSW (Organization Studies Workshop). Cyprus.

KAMINSKA, R., FENDT, J. et SACHS, W. (2007). Relevance in Management Research: Getting One's Hands Very
Dirty. Dans: AOM American Academy of Management Conference. Philadelphia.

KAMINSKA, R, FENDT, J. et SACHS, W. (2007). Concepts of Truth and Relevance in Management Research,
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BIDAULT, F., TAISHOFF, M. et KAMINSKA, R. (2021). Culinary Jet Concierge: Flying Through Turbulence. Cranfield
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